


























































































































Attachment 6: Automatic Waivers of State Laws 

22-32-109(1)(f), C.R.S. Local board duties concerning selection of staff and pay 

22-32-109(1)(t), C.R.S. Determine educational program and prescribe textbooks 

22-32-110(1)(h), C.R.S. Local board powers-Terminate employment of personnel 

22-32-110(1)(i), C.R.S. Local board duties-Reimburse employees for expenses 

22-32-110(1)(j), C.R.S. Local board powers-Procure life, health, or accident insurance 

22-32-110(1)(k), C.R.S. Local board powers-Policies relating the in-service training and official conduct 

22-32-110(1)(ee), C.R.S. Local board powers-Employ teachers’ aides and other non-certificated 
personnel 

22-32-126, C.R.S. Employment and authority of principals 

22-33-104(4), C.R.S. Compulsory school attendance-Attendance policies and excused absences 

22-63-301, C.R.S. Teacher Employment Act- Grounds for dismissal 

22-63-302, C.R.S. Teacher Employment Act-Procedures for dismissal of teachers 

22-63-401, C.R.S. Teacher Employment Act-Teachers subject to adopted salary schedule 

22-63-402, C.R.S. Teacher Employment Act-Certificate required to pay teachers 

22-63-403, C.R.S. Teacher Employment Act-Describes payment of salaries 

22-1-112, C.R.S. School Year-National Holidays 
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Attachment 7: Additional Requests for Waiver of State Laws and/or Regulations 
 
State Statute Citation  Description  
22-9-106  Local Board Duties Concerning Performance Evaluations  
22-32-109(1)(b)  Local Board Duties Concerning Competitive Bidding  
22-32-109(1)(f)  Local Board Duties Concerning Selection of Staff, and Pay  
22-32-109(1)(n)(I)  Local Board Duties Concerning School Calendar  
22-32-109(1)(n)(II)(A)  Determine teacher-pupil contact hours  
22-32-109(1)(n)(II)(B)  Adopt district calendar  
22-32-109(1)(t)  Local Board Duties Concerning Textbooks and Curriculum  
22-32-126  Employment and Authority of Principals  
22-32-110(1)(h)  Local Board Powers-Terminate employment of personnel  
22-32-110(1)(i)  Local Board Powers-Reimburse employees for expenses  
22-32-110(1)(j)  Local Board Powers-Procure life, health, or accident insurance  
22-32-110(1)(k)  Local Board Powers-Policies relating to in service training and 

official conduct  
22-32-110(1)(ee)  Local Board Powers-Employ teachers' aides and other non-

certificated personnel  
22-33-104(4)  Compulsory School Attendance-Attendance policies and 

excused absences  
22-63-201  Teacher Employment Act - Compensation & Dismissal Act-

Requirement to hold a certificate only 
22-63-202  Teacher Employment Act - Contracts in writing, damage 

provision  
22-63-203  Teacher Employment Act-Requirements for probationary 

teacher, renewal & nonrenewal  
22-63-206  Teacher Employment Act-Transfer of teachers  
22-63-301  Teacher Employment Act-Grounds for dismissal  
22-63-302  Teacher Employment Act-Procedures for dismissal of teachers  
22-63-401  Teacher Employment Act-Teachers subject to adopted salary 

schedule  
22-63-402  Teacher Employment Act-Certificate required to pay teachers  
22-63-403  Teacher Employment Act-Describes payment of salaries  
22-7-1014(2)(a)  School Readiness and Assessment, which requires each district 

to administer the school readiness assessment to each student  
22-2-112(1)(q)(1)  Commissioner-Duties  
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Policy 3600: 

3810: Building Access 

Policy 4120: Athletic Coaches 

Policy 4150: Employee 1-1rr.·racc:1r.n 

Policy 4160: 

5000 Series Is Process 

Policy 5640: Fundraising 

Policy 5660, 5670: 

Policy 6100: Perpetual School 

Policy 6110: time for 

Policy 6200: Course/Program 

Policy 6230: Instructional Materials 

Policy 6250: Athletics 

Policy 6285: Post-Secondary Planning and 

Policy 6310: Reporting Student 

Policy Graduation Requirements 

All 7000 Facilities 

Policy 8900: Individual Rights & Responsibilities 

Options 
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ENROLLMENT PROCESS 

POLICY (updated 3/2018) 

Only children entered in Ridge Academy 

placement. The lottery entry window for the following 

31st each year. 

Returning Prospect Ridge are automatically anrr.lll'.:H"I at PRA 

year and are not required to participate in the process. 

If there are more eligible students than openings in any class, a 

lottery) be used to select students any openings not to ovr·oon 

size. This lottery will take place on February 7th of each year, or the 

Students will be given the priority for enrollment in the below. Priority will 

each category for students applying during at least two consecutive prior open enrollment periods 

and having been placed on the waitlist without receiving an offer of admission. 

1 Returning Prospect Academy students 

2 Children of Founding Families 

3 Children of 0.5 FTE or greater certified 0.8 FTE or greater 

board members with following preference 

staff, classified staff, and board members 

4 Siblings of currently enrolled PRA students or PRA 

• A sibling is a brother, sister, stepbrother or

Ridge Academy student, or a foster child

Ridge Academy student living in the same

• Multiples are defined as twins, triplets, etc.

• Prospect Ridge Academy does not guarantee that siblings will be admitted

together.
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